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Our vision is that everybody who lives in Denver-- because that's our sandbox-- who needs access to either
mental health treatment or addiction treatment will have it.
People come to us to pursue their wishes, hopes, and dreams. So we help them go back to school, get jobs,
ensure they have stable housing, and help them in other areas of their lives.
I'm Dr. Carl Clark. I'm the president and CEO of the Mental Health Center of Denver. And I would like to thank our
employees for Best Place to Work. It's been several years in a row now. And a part of why that happens is that
great staff make a great place to work.
The mission of the Mental Health Center of Denver is enriching lives and minds by focusing on strengths and wellbeing. And those things are focused on both employees and the people we serve. So there's always
encouragement to take care of ourselves and to make sure that our well-being is good, as well as the people we
serve.
We have a process called catalytic coaching. We're helping people work toward their career goals, whether that's
achieving a license or a certification or just growing in the skills and abilities needed for the job.
So I've been at the mental health center of Denver for three years. And being able to come in and collaborate
again with our co-workers at the WIC and the entire organization that's promoting wellness and diversity and
inclusiveness is something that you don't get at a lot of other places. So that's what motivates me to keep coming.
[MUSIC CONTINUES]

I think someone would want to work at the Mental Health Center of Denver because they're truly passionate and
invested about bettering the human experience, letting voices be heard, and really dedicating sort of their
professional career and making sure that that happens and happens with a lot of compassion.
Yes, one of the reasons I've worked here so long is really the folks that I work with. The people here are dedicated
to the mission, and they're dedicated to improving the lives of those in our community and the well-being of their
co-workers.
I believe we're a preferred employer for a couple simple things. The science of well-being lets us know that the
better the well-being is for an individual, the better it is for everyone around them. So we know that the better the

well-being is for each one of our staff members, the better it is not only for the people that we serve, but also for
their families and their friends.
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